SALIM HABIB UNIVERSITY

(FORMERLY BARRETT HODGSON UNIVERSITY)

Salim Habib University tracks every single application and admissions
of under-presented groups. However there is no discrimination among
any group and we follow non-discriminatory and merit based policy.
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1.4  Non-Discrimination Policy

Here at SHU_ we celebrate diversity in all its forms as it contributes to the intellectual milien of an
educational institution of higher learning. Therefore, in accordance with our vision and mission
statements, the University does not discriminate against any person on the basis of ethnic origin,
linguistic background, caste, color, sex. gender identity, religion, age race, or disability in
admission fo, access to, treatment in, or employment in its programs and activities. This
commitment is a manifestation of one of our core values: “Respect & Tolerance’. Every effort is
made to ensure fairness and consistency in the University’s relations with its students, faculty, and
staff Likewise, SHU expects its stakeholders to comply with all applicable anti-discrimination
laws of the land.

1.5  Privacy and Confidentiality Policy

SHU holds sacred the privacy of individuals and the information contained in their records. on
occasions where the law sanctions reasonable expectations of privacy. SHU ensures and upholds
the confidentiality of its students, faculty and staff alike as far as their financial, academic and
employment records are concerned. Our Privacy and Confidentiality Policy 1s the embodiment of
one of our core values, ‘Integrity.’

The University is committed to taking every reasonable step to protect the confidentiality and
privacy of the information contained in the records of its students. Unless compelled to do so by
law, or authorized by the student in writing, the office of the Registrar will not disclose the
confidential contents of student records to any party outside the University.

Employees of SHU are permitted access to information contained in student records only if they
need to know the information in order to perform their official duties. As a general rule, only
employees involved in some aspect of academic administration or student affairs are given access
to the contents of student records.

Students have the right to inspect all documents contained in their own record and they also have
the right to request that erroneous information contained in their record be corrected.




